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TIF Goal #1
Recognizing District Achievement

- Teachers have the ability to earn about $548

- Increase State Report Card in one or more areas:
1. performance index 2. attendance rate 3. graduation rate
4. district rating of excellent or better

- All PK through 12 teachers and principals (including non-
tested grades, specialty and support certified staff)




TIF Goal #2
Professional Development

- Teachers have the ability to earn about $275

- Attend and Implement all Professional Development
Sessions as determined by PD Team

- All PK through 12 teachers and principals (including
non-tested grades, specialty and support certified staff)




TIF Goal #3
Leadership Academy

- Teachers have the ability to earn about $3,214

- Attend Leadership Academy Sessions and perform observation of all
participating candidates in Goal #2

- All PK through 12 teachers and principals (including non-tested grades,
specialty and support certified staff)

- Limited to 20 participants...Application Required... Managed by GAT




TIF Goal #4
Value-Added Academy

- Teachers have the ability to earn about $3,214

- Awarded if Value-Added Scores met or exceed one year’s growth
- Money only Available to TIF eligible buildings (West, East, Welty)

- Targeted Group of Teachers G.3-8 ... Determined by District Data

- Targeted Group will be exempt from Leadership Academy due to
$4,000 cap on awarded funds.




Additional Pieces

 All Staff have the option to Opt-Out of receiving the money
« All Staff will participate in the goals

* Professional Development for the district will focus around
Common Core Curriculum, Value-Added Data, & Formative
Assessments

- Battelle For Kids is a vital partner in the next 4 years in regards
to professional development and assessments

« RttT goals focus around Standards & Assessments, Using Data
to Improve Instruction, and Great Teachers and Leaders




Leadership Academy

Step 1: What is the time commitment?

Step 2: What is the content?

Step 3: How do | apply?




Step 1: What is the time commitment ?
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Step 2: What is the content?
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Step 3: How do | apply?

www.npschools.org/District/StrategicPlanning

A 4

Complete and Submit Application from Website

Due Date is Thursday, June 2, 2011

A 4

Watch For Letter From Grant Allocation Team

GAT will choose 20 applicants. Some applicants may have to wait for a year.




